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Introduction 

At Hawthorn, we are committed to fostering an environment of inclusivity, respect, 

and equal opportunity for all individuals within our school community. We do not 

tolerate discrimination based on sex, disability, religion or belief, race, gender 

reassignment, social circumstances, sexual orientation, or pregnancy—whether the 

individual is a pupil, staff member, parent, or carer. 

We celebrate diversity and value the unique contributions that different 

perspectives bring to our learning environment. Our school is dedicated to ensuring 

that all students feel comfortable, safe, and supported at all times. Through our 

policies and practices, we strive to create an inclusive educational setting where 

every individual can embrace their identity and participate fully in school life. We 

firmly believe that diversity strengthens our school community, fostering a culture 

of respect, understanding, and celebration of differences. 

Responsibilities 

The Role of the Head Teacher 

The Head Teacher is responsible for the effective implementation of the Equality, 

Diversity, and Inclusion Policy. This includes: 

● Ensuring that all staff members are aware of, understand, and comply with 

the policy in all situations. 

● Communicating updates and relevant information to staff, parents, and 

carers as needed. 

● Providing training and continuous professional development opportunities for 

all staff members to maintain awareness and adherence to the policy. 

● Promoting equality and diversity within the school curriculum and learning 

environment. 

● Addressing and appropriately handling incidents of victimisation, harassment, 

prejudice, bullying, discrimination, or stereotyping. 

The Role of Staff Members 

All staff members play a crucial role in upholding and enforcing the school’s 

commitment to equality and diversity. They are expected to: 
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● Report any instances of discrimination, whether witnessed or experienced. 

● Adhere to the guidelines set by the Equality Act and the school’s policies. 

● Participate in training and remain up-to-date with the latest legislation and 

organisational policies related to equality and diversity. 

● Foster a learning environment that supports diversity and inclusion. 

● Demonstrate behaviour that aligns with British Values and promotes respect 

for all. 

Equality and Legal Compliance 

The Equality Act 2010 legally protects individuals from discrimination in educational 

settings. Schools are prohibited from discriminating against pupils based on sex, 

race, disability, religion or belief, or sexual orientation. Additionally, students 

undergoing gender reassignment or those who are pregnant must be provided with 

adequate support. 

Each student must be treated as an individual with their own distinct needs and 

attributes. Our policy follows the guidelines set by the Equality Act to ensure that 

every student receives fair treatment and full protection from discrimination. 

To support students and staff regarding equality and diversity, we have 

implemented an action plan aligned with the Equality Act. This ensures that the 

following protected characteristics are respected and upheld: 

● Sex 

● Race 

● Disability 

● Religion or Belief 

● Sexual Orientation 

● Gender Reassignment 

● Pregnancy/Maternity 

This protection extends beyond the individual to include anyone associated with 

them. Schools must not discriminate against pupils in the following areas: 

● Admissions process 

● Educational provision 

● Access to facilities, services, and benefits 

● Exclusion procedures 

● Any other detriment related to their protected characteristics 
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Types of Discrimination 

Discrimination can take many forms, and it often overlaps across different 

categories. Below are definitions of the various types of discrimination: 

Direct Discrimination 

This occurs when an individual is treated less favourably than another due to a 

characteristic protected under the Equality Act. Unless legally justified, direct 

discrimination cannot be defended. 

Indirect Discrimination 

This happens when policies, practices, or procedures disproportionately 

disadvantage individuals with a particular protected characteristic, without a 

legitimate or justifiable reason. 

Discrimination Related to Disability 

Unjust treatment based on disability occurs when reasonable adjustments are not 

made to accommodate an individual’s needs. This can be direct or indirect and 

places the affected person at a disadvantage. 

Harassment 

This refers to behaviour intended to cause distress or discomfort, including conduct 

that creates an offensive, hostile, or degrading environment for individuals based 

on their protected characteristics. 

Victimisation 

Victimisation occurs when an individual is treated unfairly because they have 

exercised their rights under the Equality Act, such as reporting discrimination or 

supporting another person’s complaint. 
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Unacceptable Grounds for Discrimination 

Discrimination is not permissible on any of the following grounds: 

● Age – All ages must be treated fairly and equitably. 

● Race – No individual should be mistreated based on ethnicity, skin colour, 

nationality, or racial background. 

● Disability – Reasonable adjustments must be made to ensure full 

participation in education and employment opportunities. 

● Sex, Pregnancy, Civil Partnership, Marital Status – All individuals must be 

granted equal opportunities without bias. 

● Sexual Orientation – No one should face discrimination based on their sexual 

orientation. 

● Religion or Belief – Individuals must be free to practice their religion or belief 

without fear of discrimination. 

● Gender Reassignment – Transgender individuals and those undergoing 

gender reassignment must be protected from unfair treatment. 

Sexual harassment in any form will not be tolerated. 

Implementing the Equality, Diversity, and Inclusion Policy 

We actively promote this policy to encourage positive attitudes, respect, and 

inclusion within our school and the wider community. Our approach aims to foster 

an understanding of differences, challenge stereotypes, and promote a culture of 

acceptance and celebration of diversity. 

How We Promote Inclusion: 

● Curriculum Development: Our teaching includes opportunities to learn 

about different cultures, faiths, and the challenges faced by diverse groups 

worldwide. 

● Awareness and Education: We challenge stereotypical attitudes and 

encourage students to take active steps toward inclusion. 

● Equal Opportunities: Our recruitment, training, and educational practices 

ensure fairness and accessibility for all. 

 

 

Monitoring and Review 
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To uphold our commitment to equality and diversity, we: 

● Challenge all forms of discrimination, harassment, and sexism. 

● Promote equal opportunities for all members of our school community. 

● Use educational resources, external agencies, and legal measures to 

eliminate unlawful discrimination. 

● Review our policies annually to reflect changes in the law and best practices. 

Meeting General and Specific Equality Duties 

To fulfil our responsibilities under the Equality Act 2010, we: 

● Promote inclusion in all aspects of school life. 

● Support students who may struggle with inclusion due to fear of 

stereotyping, harassment, or disability. 

● Educate to challenge ignorance and promote understanding. 

● Encourage positive social attitudes through school-wide initiatives. 

● Follow established procedures for addressing incidents, reporting them to the 

Head Teacher and Local Authority when necessary. 

By adhering to these principles, Hawthorn ensures a fair, inclusive, and welcoming 

environment for all students, staff, parents, and carers. Our commitment to 

equality, diversity, and inclusion remains at the core of our school’s values, 

fostering a community where every individual is treated with dignity and respect. 

 

 

This policy is reviewed annually. The next review is scheduled for January 2026. 

Policy reviewed by: Julie Hardy (Director and Chair) 

Date reviewed: 02/09/25 
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